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1. The GenQ Handbook: Literature review on gender 

issues 
 

Today, it is widely known that gender-based violence, not only has not stopped / 

reduced, but due to financial and health crises, has intensified in recent years. Despite 

the fact that the feminist movement has in the past taken huge steps to recognize 

women as equal members of society and the recognition of women's rights, it is 

observed that there is a crisis in this area. In the Western world, most women have 

achieved a satisfactory level of independence with a plethora of choices, and a 

minority has succeeded and emerged as elite, something that may have been a distant 

dream in the past, or even a distant dream for the portion of women who do not live 

in the Western World. Nevertheless, it is noteworthy that women even now 

experience injustices, inequalities and are accepted as delinquent behaviors. 

According to the WHO, violence against women has been increased recently due to 

many reasons. According to WHO, violence against females can lead to serious 

damages such as suicide, injuries, unintended pregnancies (cause of abortions, 

sexuality transmitted infections, etc.), depression, post-traumatic stress, eating 

disorders, some other health effects including headaches or pain syndromes, risky 

sexual behaviors, substance use, etc.  

This Handbook gathers the progress of women and the acquisition of more rights but 

also the recognition that they began to have in society, through literary data by 

authors who wrote about the position of women and what they achieved in terms of 

freedom. The GenQ Handbook addresses the inequalities that women face in their 

daily lives, while it contains not only a series of Good practices developed within the 

partner countries, regarding female rights and access to employment/labour market, 

but also case studies from women and their experience with sexist behaviors in their 

workplace. 
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1.1. Aims & Objectives  

The main purpose of the GenQ Handbook is to provide a significant insight of the 

progress of women’s rights, raising awareness about issues of sexism against women 

and giving voice to the ones isolated by the society.  

Furthermore, GenQ Handbook aims to raise awareness about the nature of gender 

issues and women’s rights and history, as priority aspects detected by the proposal. 

With the contribution of experiential materials and reviews that remind all the 

progresses and struggles carried on by women in the past to obtain their rights, the 

target groups reached by this project result will hopefully be more aware of what has 

already been done and which actions are still required to be done in order to achieve 

equal opportunities for women in the society. 

 

1.2. Target Groups 

In compliance with the main aim of GenQ project, based on raising awareness about 

gender equality topics, GenQ Handbook will be designed with the goal to reach the 

largest possible number of people. An adequate collection of good practices, in fact, 

can benefit both people of the society and professionals/organizations dealing with 

these topics. The main target groups addressed by GenQ Handbook are the following: 

● Women and men of the local communities 

● Women and men targeted by all the activities of the project 

● Partner organizations and other external organizations 

● Any women, professional, interested organization or other stakeholders, since 

the Handbook will be available in three different languages and it aims to reach 

a wide range of stakeholders and people of the society  

 

1.3  Expected Results 
 

The main project result expected consists of one Handbook with the data extracted 

by the literature review, the case studies and the good practices, available in three 

languages. Besides the tangible results underlined in the following paragraphs, that 

will form the GenQ Handbook as major project result, the expected impact of the 

activity consists of many intangible results, such as: 

● Increasement of awareness of the communities around the issue of sexism 

against females 

● Higher voice of the ones that have been excluded by the society 

● Increased empowerment of females all over Europe 

● Promotion of gender-equality aspects to a wider audience 

● Enhancement of Erasmus+ promoted values concerning this specific topic 

 

 



 

7 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2.  National Literature Review 
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2.1  The situation in Greece 

Organization: EVENTures 
 

Historical background: Describe the most important moments of 

your national history, regarding gender issues and women’s 

rights?  
 

From ancient times to today, much has changed in relation to the position of women in 

Greek society. As Mark Cartwright (2016) reports, women in ancient Greece had very few 

rights in relation to men. Their place was in their home and unique mission to care and 

nurture the children. In ancient Sparta, the woman had a little different position after she 

was trained and occupied with land, just like a man. A remarkable fact is the position of the 

woman in the Minoan era (2,000-1,500 B.C.E.) in Crete, where the matriarchal system was 

prevalent, which was the first form of social organization of humanity. There women held 

an important role in the social and religious life of the island and many freedoms.  

In 1900 - 1920 the first wave of feminism began in 

Greece, influenced by the Enlightenment, and 

managed to penetrate the social and political life of 

Greece. Of the most famous activists there was Calliroi 

Parren, which in 1888 began publishing the 

newspaper «Ladies’ newspaper», composed of 

women and mainly addressed to women. The aim of 

this newspaper was to introduce into Greece concerns that already employed by women in 

Western Europe, awakening the consciences of the women. Also, at that time, pioneering 

Greek women fought for basic rights. Then even women's work was not regulated by any 

law and inequalities were «status quo». In claiming these rights, workers decide to set up in 

1913 the "Women's Life" association, while at the same time teachers claim the same salary 

as those of their male colleagues. Then, in 1919, women by founding the "Socialist Group of 

Women" claim equality within the family, legal abortion, labor rights, etc.  

Then, the most powerful era of the feminist movement in Greece in 1920 - 1940. Women's 

associations are organized in various cities, with more fundamental objectives to recognize 

the role of women in society and the ability to live, work, civilize and treat as equal members 

of society with rights and obligations. Reactions then were intense from the political world, 

the press, the Church, but also a part of the female population. In the Constitution of the 

"Hellenic Republic in 1927, gender equality is recognized before the law. However, the 

movement was suspended during the dictatorship in Greece with the organizations that 

must be scrapped.  
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When the war came to Greece in 1940, men and women were organized into armed and 

non-violent action against Germans. That is when equality was enshrined in both everyday 

life and legislation. The National Liberation Commission guarantees equality between men 

and women. Things became difficult again during the Civil War, where the movement was 

halted. When civil war ended in 1949, the government, by trying to give a picture of society's 

progress, gives women the right to vote and to stand as a candidate (but only for the position 

of municipal adviser). In 1952, the full political rights of the Greek were guaranteed and in 

1956 the first Greek minister, Lina Tsaldari, was elected. At that time, women claimed more 

opportunities in the workplace, but also at the universities of Athens and Thessaloniki.  

Then, the second feminist movement in the 1960s - '80s, developed in countries where the 

legal "standard" equality had already been conquered. In this context, the importance of 

removing the social, economic, and political inequalities prevalent in the "patriarchal" 

society has been recognized. The aim was to conquer the 'substantial' gender equality 

through the equal distribution of economic, social, and political goods. A major issue of this 

period is the separation of the already existing biological gender and acquired social gender. 

The feature of the second wave feminism was that it put into question the traditional 

political ideas, as it linked reproductive issues with production issues, changing the political 

thought of the time. 

The military dictatorship that followed in 1967 ended every fight for women for seven years. 

In 1974 democracy and the struggle for women came back. However, new feminism was 

not particularly easy to accept, having raised issues - taboo of the time and caused reactions. 

The students were a very important part of the feminist movement, after pressuring for the 

revision of legislation, the elimination of inequality and the consolidation of a legal 

framework divided by modern-day ideas, which would act gender equality. However, 

political parties were still dominated and opposed to women's claims.  

The 1975 Constitution introduced the principle of gender equality in Greece, according to 

which men and women are equal before the law and have equal rights and obligations. 

When Greece became a member of the European Union in 1981, new horizons were opened 

for gender equality.  

In the third wave of feminism, the incomplete proposals of the two previous waves began 

to be called into question. So trying to unravel their demands, feminists talk about issues of 

violence that come either from racism or from gender discrimination. Especially, in the 

family framework a great effort to support women - victims of domestic violence was taking 

place. They also see the need to eliminate sexuality and the body, from stereotypes 

associated with the identity of the woman.  

Various sub-movements have been created during this 

wave, with most popular the #MeToo and #time’s up, 

which is for many people a new wave of feminism, 

which is still shaped, and it is spreading through the use 

of social media. Since the beginning of the decade, these 

movements try to prevent sexual harassment and  
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give strength to the victims, recalling that they are not alone.  

This, of course, proved necessary because many women had not reported incidents of 

violence, considering that no one is going to support them. Finally, they remind the 

perpetrators that their actions have an impact on their lives, making known their names and 

urging women to claim their justice. 

 

 

What is the national legislation and policies on gender equality in 

your country?  
In Greece, according to the 2001 Constitution, "Men and women in Greece have equal 

rights and obligations." It is stated that: "It is not gender discrimination to take positive 

measures to promote equality between men and women. The State shall ensure that 

inequalities exist in practice, in particular against women". 

 

According to the LAP "Principle of equal treatment": 

I. a) Any direct or indirect discrimination on grounds of sex, including the less favorable 

treatment of women due to pregnancy and maternity, shall be prohibited. 

b) harassment and sexual harassment, within the meaning of that law, are prohibited as 

discrimination on grounds of sex. 

II. Encouragement for the exercise of direct or indirect discrimination on grounds of sex 

is considered to be discrimination within the meaning of that law. Also, according to Law 

1329 / 83, Family Law was modernized and adapted to the constitutional 

requirement of the principle of gender equality. 

In particular, they were repealed: 

● The concept of patriarchal family and replaced with the family of equality. 

● The institution of dowry and appointed that both spouses are obliged to contribute, 

depending on their strength, to meeting the needs of the family. 

 

It was established that: 

● The woman maintains her family surname after her marriage. 

● Women may choose before their marriage the surname of their children who may be 

either the surname of one of the spouses or both. 
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●18 years is the time of adulthood and a threshold for marriage for both sexes. 

● The upbringing and education of children should be done without gender 

discrimination. 

● The possibility of "a claim for participation" of each of the spouses on the property 

acquired during the marriage. 

● The choice of a system of sharing. 

● Modernizing divorce provisions and institutionalizing consensual divorce 

● The absolute assimilation of the rights of children born "without marriage" of their 

parents with the rights of children born "in marriage" and the legal strengthening of the 

position of an unmarried mother. 

https://isotita.gr/nomothesia/ethniki-nomothesia/ 

 

In addition, as regards the participation of women in decision-making centers, the 

following institutional framework applies: 

● Establish a gender-specific quota for the balanced participation of men and women in 

service, administrative boards or other collective bodies of the Administration  

●Establishment of a quota per sex in the votes of the Prefectures and Popular Elections  

● Gender balance in the votes of the Democratic and Community Elections  

● Establish a quota for each gender in the Bulgarian elections  

● Establishment of a quota of minimum 1 / 3 for each sex in the staffing of national 

research and technology bodies and committees  

● Establishment of a quota for each sex in the European elections 

https://isotita.gr/nomothesia/ethniki-nomothesia/ 

 

In accordance with Law 4604 of the Ministry of the Interior, the first part of which is 

entitled "Promotion of effective gender equality, prevention and combating of gender 

violence", key features of which are summarized as follows: 

1) A separate institutional framework for gender equality and the elimination of 

discrimination against women is legislated, which is governed by an overall vision of 

gender relationships and without addressing female gender as a "special category." 

2) Identify, key concepts, mechanisms and bodies to implement the principle of equal 

treatment of men, the integration of that principle into public policies and private life, as 

well as the establishment and organization of a network of permanent structures, across 

the country, to prevent and tackle violence against women. 

 

https://isotita.gr/nomothesia/ethniki-nomothesia/
https://isotita.gr/nomothesia/ethniki-nomothesia/
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3) To this end, an integrated network of structures and services to offer psychological 

support, legal counseling, and safe residence for women victims of gender violence is 

envisaged. These are the Women's Advisory Centers, which operate under the 

Directorate-General for Gender Equality of the Ministry of Interior or under the Mayor, 

for women in the hospitality of abused women and for the 24-hour nationwide 

telephone line SOS 15900. 

4) The development of "Issues of Equality," drawn up by public-private enterprises, shall 

be implemented following an analysis of the existing social situation and set specific 

objectives, strategies and practices to achieve effective gender equality. 

5) integrate the gender dimension into the drafting of administrative documents by 

prohibiting the use of formalities which conceal or contain inherent discrimination, while 

it involves a breach of the principle of equality, equal opportunities and equal treatment 

between men and women in matters of employment and employment, the use of 

language with an inborn discrimination, in Disciplinary Law. 

6) The autonomous communities of Equality in the Regions, the CCD and the ECOC, the 

Equality Committees in the Mayor and the Regional Equality Committees are 

institutionalized. 

7) In the field of education, gender mainstreaming is included in both actions and 

curricula of higher education institutions, as well as in primary and secondary education 

and in the educational process in general. 

8) In the areas of health and social solidarity, gender dimensions are included in the 

design, implementation and evaluation of public health and mental health policies, as 

well as social solidarity and strengthening of vulnerable groups of women. 

9) In the field of mass media and advertising arrangements are made to implement the 

principle of gender equality, as well as the elimination of stereotypes, and an explicit ban 

on the reproduction of advertising, television or radio messages using an inherent 

discrimination is envisaged. This public action for information and awareness of the 

leadership of the Directorate-General for Gender Equality and Gender Equality of the 

Directorate-General for 

Gender Equality is part of the thematic area "Institutional mechanisms for Gender 

Equality" and is implemented in the context of the exploitation of all tools in the fight to 

achieve effective equality between women and men, in line with the Sustainable 

Development Goals (Agenda 2030) guidelines. 
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     How is the current situation in your country, concerning gender 

equality in employment and labour market? 
In accordance with Law No 3896 / 2010, it states: "Application of the principle of equal 

opportunities and equal treatment for men and women in matters of work and 

employment − Harmonization of existing legislation by Directive 2006 / 54 / EC of the 

European Parliament and of the Council of 5 July 2006 and other relevant provisions".  

The purpose of this Law is to harmonize legislation by Directive 2010 / 41 / EU of the 

European Parliament and of the Council of 7 July 2010 in order to ensure the application 

of the principle of equal treatment between men and women engaged in self-employed 

employment or contributing to such employment, including:  

⮚ Equal salaries between women and men. 

⮚ Equal treatment in occupational social security schemes. 

⮚ Equal treatment in relation to access to employment in vocational development 

and training and working conditions. 

⮚ National legislative measures implementing the principle of equal opportunities 

and equal treatment between men and women in matters of employment. 

 

In Greece, unemployment among women has always been at a higher rate than that of 

men. In 2018, the employment rate of women was 31,4%, while men reached 50%, 

compared with the corresponding rates of 2015 (29,8% and 47,2%). Although women's 

employment seems to improve, the gender gap is increasing. Particularly important is 

the gap in the employment rate of women and men who have a partner and children 

(50% compared to 79% respectively), where it reaches almost 30 percentage points 

(2018) and is greater than that observed in couples without children, in which the gender 

gap is 6 percentage points. The low participation of women in the labor market is 

recognized as one of the main problems of the Greek economy in the Growth Plan for 

the Greek Economy, with a significant impact on productivity, as the average educational 

attainment of those outside the labor market is high. Low participation is taking place 

partly due to the low participation rate over time, and more specifically due to the 

discrimination, in particular in women of child-bearing age. 

The main obstacle to participation in the labor market is the absence of quality care 

services for children and the elderly. Typical is the percentage of women who declare 

that the care of young children affects their work, with the amount of women more than 

twice the men (32,0% compared with 14.6%) (ELSTAT,2018). Women are those who 

abandon their career to raise their children (49,7% compared with 4,0% of men), while 

10,9% of women did not work in order to take care of their children. The gender-based 

literature on the labor market has largely focused on the gender pay gap which is one of 

the most important persistent gender gaps. In fact, in Greece, the wage gap is quite large,  
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with the average annual earnings of women being 20,6% lower than those of men, 

according to ELSTAT figures for 2018. Women over-represented in areas of the Greek 

economy with relatively low pay, while lagging behind in their professional development 

through their low participation rate in management positions. Women also have more 

time in unpaid work than men, regardless of their employment status, their educational 

level, and the existence of, or not, minor children. The gender pay gap is partly 

attributable to gender discrimination and partly to factors such as the economic activity 

and the type of profession. It is also worth noting that there is a huge gap between men 

and women and the high-level positions of the Greek companies, with men becoming 

outnumbered among women. 

https://isotita.gr/wp-content/uploads/2021/06/N.4808.2021.pdf 

 

Gender-based literature in the labor market often focuses on how gender, in 

combination with a multitude of variables (e.g. age, educational attainment, professional 

experience, etc.), affects both female employment levels and gender pay differentials. 

The theoretical basis for understanding the phenomenon of gender-based discrimination 

in the labor market is identified in approaches such as antidiscrimination theory 

(preferencediscriminationtheory18), according to which the demographic and / or 

personal characteristics of workers activate prejudices and are responsible for the 

discrimination faced by women not only by employers but also by other employees and 

customers of businesses. 

 

In addition, the statistical theory of discrimination (Statisticaltheoryofdiscrimination19) 

points out that the search and collection of information relating to decision-making on 

recruitment and promotion of workers entails high costs. As a result, employers usually 

have imperfect information about the productivity of each individual worker and judge 

workers by groups rather than taking into account their personal characteristics. Women 

are therefore likely to be discriminated against because of stereotypes about these 

groups, which, among other things, contributed to unequal employment opportunities. 

For  example, because of the frozen perceptions of the degree of engagement of women 

in their careers, employers may prefer male workers, viewing them as a "safer" option 

for women. 

 

Gender Equality in Education  

a. What are the educational gaps in your country, concerning 

human rights and gender issues?  
The 32nd Information Note from the Centre of the General Secretariat for Population 

and Family Policy and Gender Equality (GGE) is part of the theme "Women and 

Education". According to this, education is a lifelong process and has a crucial role in  

https://isotita.gr/wp-content/uploads/2021/06/N.4808.2021.pdf
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Europe's economic and social development. From early childhood to adult education, 

women and men continue to face stereotypes and gender discrimination that can have 

a heavy impact on their educational and professional choices. Removing these barriers 

would end the emphasis on gender segregation in education. In Greece, gender 

continues to be one of the main factors of diversification of the student population. 

Differentiation in the choice of courses "continues" traditional patterns and appears 

more pronounced in the theoretical and technological direction. In more detail, the 

percentage of girls who choose theoretical courses is 75% in the first phase and 78% in 

the second phase of selection. On the other hand, boys are limited to 25% and 22% 

respectively. The picture is presented almost entirely in the technological direction. In 

the positive direction, the choices made by boys and girls do not differ significantly. In 

particular, the difference in percentages is at the level of 3 - 4 percentage points in favor 

of boys. 

There is also a clear tendency to differentiate on the basis of the gender factor in the 

distribution of the student population in the various schools of Τechnical Εducational 

Ιnstitution. Gender-based differentiation "continues" and at the level of Higher 

Education the traditional standards. Thus, boys are presented to dominate the schools, 

which are related to technology and in which both access and successful course of study 

are mainly based on mathematics. In more detail, boys make up 74% of students at the 

Technical Implementation School, 66% of students at the School of Music and 53% at the 

Ministry of Technology. On the contrary, girls appear to be dominated by a ranking in 

Schools: Health and Welfare professionals at 82%, Artistic Studies at 75% and finally in 

Schools of Food and Nutrition, Administration and Economy Schools at 63%. Boys, that 

is, students of Technical Educational Institutions compared to girls attend much higher 

rates in Engineering, Electrical, Electronic, Informatics, Medical Instruments, etc. Studies 

in these schools lead to skills which are directly linked to development projects or new 

technologies. In the current socio-economic circumstances, where new technologies are 

dominated, these specialties seem to promise better professional prospects for both job-

securing and higher economic earnings, the higher margins for non-dependent 

employment and terminal dues for higher social prestige and prestige. On the contrary, 

they could almost be supported for the schools in which the girls majority. The contrast 

is especially directed at the School of Health and Welfare, in which girls are overcrowded. 

Attendance at this school leads to specializations traditionally naturalized as appropriate 

and socially acceptable for women's gender, such as midwives, medical laboratory 

assistants, public or private clinics, social workers, crèches, beauticians, etc. 

On the contrary of boys, girls are oriented in professions associated with either offering 

and caring for others, either by caring for babies or caring for good and neat appearance. 

These specialties, apart from reflecting and respecting the relevant collective traditional 

concepts, in addition, regardless of the demand they may have on the labor market, are 

placed low in the professional hierarchy, yielding low economic earnings and ultimately 

leading to dependent employment relationships. Similar findings could be made for the 

other schools, where the girls are majority-qualified, with the exception of the School of 

Administration and the Economy. 
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Taking into account all of the above, it must be noted that although girls are presented 

to attend Technical Educational Institutions higher than boys, however, according to 

their distribution in the different schools there is no substantial "break" or "continuity" 

with traditional definitions of qualified and suitable for girls in the long term for their 

professional activities. In other words, the attendance of girls to Technical Educational 

Institutions provides minimum promises and guarantees for economically profitable and 

high-ranking positions in the social division of labor in the long term. (https://isotita.gr) 

Similarly, in high school there are no longer social classes to teach the social dimension 

of sex. This is a serious setback for Greece at the level of education of young people in 

human rights. What is proposed to do is not only to restore the lesson, but also to 

strengthen and modernize it. 

Moreover, how could Greece implement European legislation on gender equality and 

gender-based violence when there is no detailed curriculum for the education system, 

such important lessons that are useful tools in eliminating all forms of violence. 

Unquestionably gender stereotypes are so powerful that they overcome the measures 

that have been put in place. The Ministry of Education must systematically disseminate 

information campaigns using academics, gender specialists, but also students who do 

important research in the field, organizations and organizations that have experience on 

gender-based violence and can contribute to their proposals in the fight against poverty, 

with a view to raising awareness among young people and changing culture. 

In addition, actions could be systematically carried out in schools and universities in 

order to strengthen the degradation effort of patriarchal standards stemming from 

society, family and poor education. Thus, school as an education and socialization 

institution, but also the university as a nursery for future scientists, could dull and root 

out prejudices that do not easily leave people’s unconscious, as they are passed down 

from generation to generation. 

There is no doubt that there is a huge gap in Greece's education system, with regard to 

gender studies that should be promoted both in human science and the scientific field.  

More generally, information on equality in the education system is necessary in order to 

raise awareness among young people and in the years to gender equality. 

 

b. Are there any programmes and courses related to gender-

equality available in the educational system of your country? 
In Greece, an office was created, about Gender Issues, which is a newly created structure 

to monitor and study gender equality issues in the CVMP's university community (National 

and Kapodistrian University of Athens). On the basis of Agenda 2000, gender studies were  
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developed at the University of Athens in sections that already provided lessons with the 

gender perspective, but also in other sections that until then had not been properly 

studied in the courses of study. In total, in the five years of operation of the Program, 11 

sections of the University of Athens offered 42 courses attended by about 12,000 students. 

Nowadays, courses of study of sex and women are offered in the courses of study in the 

following Chambers: 

❖ Educational Section of Municipal Training. 

❖ Section of Pre-school Pipe. 

❖ Communication and Media Information Division. 

❖ Section Science Physical Education and Sport. 

❖ Section Methodology, History and Theory of Science. 

❖ Part of English Language and Philology. 

❖ Department of French Languages and Philology. 

❖ Part of German Language and Philology. 

❖ Department of Theatrical Studies. 

❖ Section of Turkish Studies. 

❖ Law Department. 

❖ Department of Civil Science and Public Administration. 

http://thefyliscentre.uoa.gr/oi-spoydes-fyloy/ma8imata-fyloy-sto-ekpa.html 

In addition, the National and Kapodistrian University of Athens is in its 75th position 

worldwide for gender equality policy and its 81st position on its actions to reduce social 

inequalities, in line with the "Impact Ranking Classification". 

 

More specifically, the objectives of the National and Kapodistrian University of Athens are 

the following: 

 

1) Gender equality. 

2) Reducing inequalities. 

3) Quality education. 

http://thefyliscentre.uoa.gr/oi-spoydes-fyloy/ma8imata-fyloy-sto-ekpa.html
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4) Industry, Innovation and Infrastructure.

5) Decent Work and Economic Development.

6) Good Health and Prosperity.

7) Peace - Justice and Powerful Organizations.

8) Cooperation to Achieve Goals.

In addition, in the department of Theology of the National and Kapodistrian University of 

Athens, there is the Masters Program of Gender and Religion, which aims to promote 

knowledge, the development of research, post-education and specialization in women's 

education, the promotion of the principle of equality and the knowledge field of Higher 

Education Institutions. This post-graduate studies program provides for the possibility of 

acquiring a postgraduate diploma. In particular through the National and Kapodistrian 

University of Athens and the cooperation of a group of teachers in the Department of 

Social Studies at the University of University, the Department of Theology seeks: 

a) The systematic development and dissemination of the study of the inherent nature of

social relations and the documentation of social inequality on gender issues, with 

particular reference to the area of religion. 

b) The development of a new scientific approach to the cognitive objects of sociology and

theology, which will make the presence of women in socio-economic and scientific sense 

visible. 

c) The creation of a new scientific potential capable of understanding and promoting the

principle of equality in all sectors of society (education, administration, economy, 

technology, etc.). 

d) raising awareness of educational - academic potential in higher education on equal and

gender issues. 

e) Development for the first time internationally of the subject-matter of equality and

gender issues in the area of orthodox theology. 

It is a common place that the teaching books and the content of the instruction that is 

proposed each time, except that they impart knowledge, form ideological children and 

help to socialize them, sharing them with social and cultural values (Anagnostopoulou, 

1997). Psychologists emphasize the importance of role models for the development of 

children's identities. It is therefore necessary to investigate the type of models and the 

ideological framework contained in the school educational material as regards both sexes. 

It is estimated that the content of books and gender stereotyping in this field is 

instrumental in shaping the role of gender, attitudes, perceptions and expectations of 

pupils and students. Books in Greece, for which they have mainly been asked about 

research questions, are those aimed at linguistic education (Anagnostopoulou, 1997), 

since they contain texts with references to social life and various aspects of human activity 
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and are therefore offered for the detection of roles attributed to the sexes and 

stereotypes reproduced. 

Feminist analysis of Greek and foreign teaching books has revealed the remarkable area 

in which they incorporate unfounded sensational cases and prejudices. In particular 

literature and history courses fail to cover the activity of both sexes and incorporate values 

and assumptions that degrade and claim women's experience and achievements 

(Stanworth, 1986). Not only do books support traditional and relatively restrictive roles for 

women, but they also present an unrealistic picture of modern society. 

Thus, the world of women in children is the world of husbands and mothers, but this is 

part of the true world of women. In spite of the individual differences that can be identified 

in the area of gender stereotyping, the results of many erythema converge on the 

following findings: 

● The male gender predominates quantitatively.

● Men's sovereignty is both qualitative, since the text or illustration of these books is

linked to the responsibility of maintaining and protecting the remaining members of the 

family and the pursuit of high-social professions. Women, on the other hand, are 

recognized in activities linked to home work and are presented as beings without 

particularly professional interests, creative expression and initiative. 

● Our family life differs from that of modern reality. In schools while there is a lesson on

human rights in elementary school, there is no gender issue included. 
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2.2  The situation in Bulgaria 

Organization: Can you Association 

Historical background: Describe the most important moments of 

your national history, regarding gender issues and women’s 

rights?  

The topic of gender equality and women's rights is not new to Bulgarian history, but 

it took its place in the public debate only after the Liberation of Bulgaria from 

Turkish slavery.  

● Before the Renaissance, women within the Ottoman Empire faced  extreme

difficulties such as acts of aggression, oppression, limitation of life freedoms

and marginalization. Women are closely tied to the household duties in a

strict patriarchal society, and isolated cases of participating in and leading

uprisings end tragically.
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●
During the Bulgarian Renaissance, a development on the topic of women 
and gender equality began to be observed thanks to two of the most 
prominent Bulgarian revivalists - Petko Slaveikov and Lyuben Karavelov.

o The few defenders of women's demands for accessible education,

such as Petko Slaveykov, highlight rather rational reasons for it, such

as supporting the education of children.

o Only Lyuben Karavelov points to the need for women's

emancipation and placing her on an equal footing with men as the

reason, but his opinion will not be particularly popular for a long time.

Although girls' schools were part of the overall educational boom during the 

Renaissance, it was only in 1898 that girls' education was equal to boys' in terms of 

duration. 

In terms of jobs, at the beginning of the 20th century women were given the right 

to exercise some traditionally male professions such as law and medical practice. 

However, their access to government positions was prohibited. 

The first women's movement was founded by the teacher Ana Karima in 1897, the 

Sofia Women's Educational Society "Consciousness".  

● Considering the problem of electoral rights in 1899 a printed organ of the

society appeared:

o the newspaper "Women's Voice”.

● Gradually, however, followed the realization that the only way to achieve

concrete results is through the creation of a single organization.

o In July 1901, 27 different societies united in the single Bulgarian

Women's Union, headed by Ana Karima.

● After the end of the First World War, at least in words, feminists took a more

intransigent position.  

According to the Ordinance-law on the election of members for the municipal 

councils of January 18, 1937, all Bulgarian subjects - men and women who have 

reached the age of 21 - are entitled to vote. For the latter, it is required that they 

were mothers of a legal marriage.  

● During administrative socialism in Bulgaria, the situation of women and

gender equality improved. 

● Women enter the professional and

public spheres and acquire their special 

role and significance in the economy. 

Within the framework of the accelerated 

modernization in Bulgaria, politically 

women are defined as an engine of 

change, connected, in turn, to the efforts 

to industrialize and urbanize the country.  
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● The profession also becomes for women a concept of life. The profession is 
a prerequisite for equality, creates relative economic independence, while 
also changing the share of working women, which constantly increased 

from the 60s to the beginning of the 90s.

As the educational level and professional engagement of women increases, the 

desire to raise more than one child in families decreases.  

● A serious demographic problems appeared with the migration of women of

"fertile" age to the country's cities in the 1970s and the subsequent tendency

to decrease the birth rate.

● Attempts are made to reach a synthesis between the intended ideological

goals, economy and social policy.

● Still the women's question continues to be considered not in the conditions

of self-determination, self-awareness and individual rights, but in a

paternalistic system and idea of what is good for women in general.

● Socialist ideology creates a whole complex of images, including questions

about what a woman should be and what is expected of her, further

reproduced at all levels through political and scientific texts, professional

and public organizations (National Bulgarian Women's Union, Otechestven

front and others), the arts and last but not least through the media.

What are the national legislation and policies on gender equality 

in your country?  

Legal guarantees for the equality of women and men have been created in Bulgaria, 

which are contained in the current Bulgarian legislation - the Constitution of the Republic 

of Bulgaria and special codes and laws.  

● National legislation treats women and men equally in all spheres of public

relations regulated by law and thus guarantees their equality. The principle of non-

discrimination is horizontal and is contained in all normative acts relevant to the

subject.

As a member of the UN, the ILO, the EU and the Council of Europe, Bulgaria is committed 

to the development of policies aimed at promoting the equality of women and men, in 

accordance with the standards adopted by them, corresponding to national specificities 

and legislation.  

● The implementation of the state policy for the equality of women and men in

Bulgaria is regulated in the Law on the Equality of Women and Men. The law

enriches the legal framework that regulates public relations in the area of the

equality of women and men.

● The purpose of the law is "to promote the achievement of equality between

women and men by creating conditions for building an institutional environment
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and defining the bodies and mechanisms for implementing the state policy 

on equality between women and men".  

The Council of Ministers determines the policy on equality between women and men, 

and coordination is assigned to the Minister of Labor and Social Policy. 

The national strategy for the promotion of equality between women and men is a basic 

program document. It contains objectives, priority areas of action, responsible 

authorities and performance indicators. 

● The first national strategic document in this area dates from 2009 and covers the

period until 2015.

● The National Strategy for Promoting the Equality of Women and Men 2016-2020

is the first such document adopted after the promulgation of the law on the

equality of women and men. The strategies are implemented through National

Action Plans to promote equality between women and men.

● National plans have been

developed and adopted since

2005. The Council of Ministers

adopts a Report on the equality

of women and men, which

includes the results of the

implementation of the

measures and other initiatives

set out in the plans.

The National Strategy for Promoting the Equality of Women and Men is the main 

program document that outlines the strategic framework of the national policy for the 

equality of women and men in the Republic of Bulgaria for the period 2021-2030.  

● The document is an expression of the political commitment of the Bulgarian

government to ensure conditions for equal opportunities and promotion of the

equality of women and men in the various spheres of life.

● The strategy has a framework character and sets the guidelines for actions in the

relevant priority areas.

● The implementation of the Strategy is carried out through plans that include

activities, responsible bodies, financial means and indicators.

● The strategy also takes into account the National Development Program: Bulgaria

2030, aimed at raising living standards, guaranteeing equal opportunities for

women and men, equal participation in the development of a technologically and

digitally transformed competitive national economy, etc.

The strategy fits into the context of the legal and political framework of the European 

Union regarding the equality of women and men, which is a core value of the EU, a 

fundamental right and a key principle of the European Pillar of Social Rights.  
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Bulgaria, as an EU member state, transposes the directives related to the equality of 

women and men. For the period 2020-2025, the European Union envisages a number of 

measures outlined in the European strategy for gender equality, such as promoting 

women's participation in the economy, reducing differences in pay, balance between 

professional and private life, etc., which also correspond with national priorities. 

How is the current situation in your country, concerning gender 

equality in employment and labour market? 

The data shows a number of achievements in the field of equality between women and 

men for the period from 2015 to today.  

Our country occupies 49th place in 2020 among 153 countries according to the Global 

Gender Gap Index.  

● According to the World Bank's report "Women,

Business and Legislation 2019: A Decade of

Reforms", Bulgaria occupies one of the leading

positions (among the top 30 countries)

worldwide in terms of equality between women

and men with an index of 93.75 out of 100.

● In the latest edition of 2019 The European

Institute's Gender Equality Index also reported

progress for Bulgaria, with a rising score of 58.8

percentage points compared to 56 in 2005, which ranks Bulgaria 19th in the EU.

The Bulgarian Presidency of the Council of the EU in 2018 put the topic of "Women in 

the Digital World" in the focus of its priorities and public debate. It turned the topic into a 

platform for discussions and exchange of good practices with a view to: 

● improving the competitiveness of IT companies

● increasing the number of women in technology and engineering specialties

● stimulating their career development

● improving scientific research in the field.

However, women continue to participate less in the labor market (for 2019, women were 

46.6% of all employed persons aged 15-64, according to data from the National 

Statistical Institute (NSI).  

Women are more likely than men to work part-time, at home or in other atypical forms of 

employment, leading to lower levels of pay. Despite the higher educational attainment of 

working women relative to working men, women make up 39 % of managers, according 

to NSI data. 

The concentration of women and men in different sectors of the labor market is uneven. 
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                  ● About 18% of women work in education, health and social services, compared to 
4% of men, according to EIRP data.

● According to NSI data for 2019, the economic activities with

o the highest share of women among the employed are the following: 
education (79.6%), human health care and social work (78.3%) and 
financial and insurance activities (69.5 %)

o the lowest share of women are in construction (6%), transport,

warehousing and post (17.9%), as well as production and distribution of

electricity and heat and gaseous fuels (22.4%).

● It is still mostly women who have less free time than men because they are

burdened with the care of raising children, caring for the elderly and dependent

family members. On average, women devote twice as much time per day to

household and family care than men. Women's more frequent career breaks or

absences from work for family reasons adversely affect their career growth.

● The data show that women continue to earn less than men in Bulgaria on

average. Despite the gradual reduction of gender pay gaps over the years, they

persist at the national and European level (2015 - 15.4%, 2016 - 14.4%, 2017 -

13.6%, 2018 - 13.5% for Bulgaria compared to 15.7% on average for the EU for the

last year25).

In this regard, more attention should be paid to overcoming stereotypes in the choice of 

education and profession and promoting professional realization and career especially 

in the field of STEM. 

Gender Equality in Education 

a. What are the educational gaps in your country, concerning

human rights and gender issues? 
There are a number of gaps in Bulgarian education regarding human rights and gender 

equality. The main problems concern:  

● a high level of social and educational segregation

● difficult access to education

● premature dropout of students

● school violence

● insufficient opportunities for participation in decision-making processes

● disproportionate gender employment among teaching staff.
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The Bulgarian education system is characterized by a high degree of stratification and 

clustering of students according to their characteristics, which is usually associated with 

large differences in individual achievements and low average levels of achieved results.  

A World Bank analysis shows that instead of helping to reduce inequality between students, 

schools contribute to increasing differences between them.  

● The PISA results show that the gap between 15-year-old students from the lowest

and highest socio-economic status is 4 years in reading and just over 3 years in

maths and science. The quality of teachers, their training, opportunities for

professional development and motivation are key to the effectiveness of the learning

process and student achievement.

● PISA 2015 data show that high achievement and equality in education are not

mutually exclusive characteristics of education systems. In Bulgaria, students with a

higher socio-economic status achieve significantly higher results. These are students

whose parents are highly educated, high income, who have access to cultural and

educational resources, etc.

● The achievements of Bulgarian students of high socio-economic status remain

alarming low compared to the educational results of students of the same high

status in within the framework of the European Union. Only 7.2% of students in the

highest quartile in Bulgaria achieve a result above the fifth and sixth level in PISA

2015, as in most European countries - the share of these students is double and triple.

The proportion (17.2%) of students who fail to cover the critical second level is

alarmingly high.

● Premature school leaving before completing secondary education remains one of

the most serious complex challenges facing the Bulgarian education system.

Bulgaria still fails to implement the "Europe 2020" strategy to reduce below 11% the

relative share of early school leavers. This share remains persistently high as

compared to EU averages.

While the level of early school leaving in large Bulgarian cities (5.9%) is lower compared to 

the average rate in the EU (9.8%), the proportion of young people who fail to graduate on 

average education in rural areas of the country is disproportionately high (26.2%) in 2018.  

As part of the 2018 Program for International Student Assessment (PISA), Bulgarian 15-year-

olds reported some of the highest levels of bullying in the EU. 34% of young people say they 
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have been bullied at least several times a month. This percentage is 9 percentage 

points higher than in 2015.  

● Students do not have the formal or informal right to express an opinion on the

curriculum, as well as on matters important to the school. The same applies to issues

of student grants, exclusion of students, social inclusion processes and violence.

● Significant feminization is observed in the Bulgarian education system. In

kindergartens, 98.7% of the teaching staff are women. Feminization is lowest in

vocational schools where 73% of staff are women compared to approximately 82.9 in

education.

● According to Eurostat data, 93% of Bulgarian teachers have a higher education, of

which 74% are women. Of all the ladies in the education system, 48% are aged 50

and over. In terms of feminization in education, Bulgaria ranks third in Europe after

Latvia and Lithuania.

b. Are there any programmes and courses related to gender-

equality available in the educational system of your country? 
In the Bulgarian education system, there are no fixed programs and courses that directly 

affect the topic of gender equality. A comprehensive policy of equality is observed, which 

also includes separate activities related to the education system. 

Experts from the specialized unit in the Ministry of Internal Affairs provide opinions on 

specific programmes that students should go through at school but nothing has been 

implemented yet.  
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3. Good Practices Collection
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3.1 Organization: EVENTures 

Country: Greece 

Good Practice 1:  Female rights 
The Youth Women Christians Association (Y.W.C.A.) is a World, Women, Volunteer, Non-

Governmental Organization, with a presence in more than 120 countries in the world and 

headquarters in Geneva. It was founded in 1884 and it is one of the oldest international 

women's organizations. Statutes founded on Christians Values of love, equality, solidarity, 

mutual respect and work for Empowering women of all ages regardless of their race, religion, 

or their educational, social, political and cultural background with a view to bringing them 

together a change in the communities in which they live.  

With members and supporters more than 20 million women of all ages, she talks 120 

languages and dialects and active in over 20,000 communities. Y.W.C.A. has advisory capacity 

on the Social & Economic Council of the UNO and its Committee of the position of the Woman. 

The vision of the Y.W.C.A. worldwide looks forward to a world, where there will be a place for 

all, where justice, peace, health, human dignity, freedom, and care for the environment will 

be promoted and supported by women's leadership.  

The Y.W.C.A. in Greece was founded in 1923, in a period of great crisis for the place, after Asia 

Minor, when it had to be directly integrated into the national trunk of 1,500,000 Greek 

refugees, young women from Smyrni, who became the first nucleus of the Organization, who 

was active in Athens to address urgent and pressing needs survival of the female refugee 

population: reconnecting with their dispersed ones families, their rapid training, in order to 

be able to work directly rehabilitation, psychological and counselling support.  

At the same time, with the development of innovative services for the time of services and 

actions, it has played an important role in the demand for political, social and labor rights for 

Women, such as the right to vote, the constitutional guarantee of gender equality, review of 

family law and the equal pay equation for men - women. The Y.W.C.A., also mechanized its 

services, applied specific professional methods Guidance for the integration and reintegration 

of women into the labor market and joined The European Training Network for Women's IRIS. 

The defense of human rights, the development of leadership and leadership skills the 

collective power of girls and women has always been key priorities.  
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The organization is working at local and global level to influence policies, regulations and 

standards that violate rights and limit leadership potential women, young women and girls. 

Cooperate with organizations and participate in Local and international fora, as well as 

investigating and calling on governments to honor their international forums Commitments.  

The organization is educating, motivating and empowering girls and women to bring about a 

positive social change in their local communities, but also to defend their equality gender at 

global level.  

The voice of young women and girls needs to be strengthened, to be heard loud in decision-

making centers to adopt policies for the eradication of racism and racism inequalities and 

ensure peace, justice, freedom and dignity for all.  

The Y.W.C.A. supports and implements advocacy actions concerning women's advocacy rights 

and promotion of women's position in modern societies, combating gender discrimination, 

elimination of gender violence, defense of sexual and reproductive rights, and more generally 

the promotion of human rights at local, national and international level.  

The full integration of Greece into the European Union has opened up new perspectives for 

cooperation, and Partnerships with private and public bodies at national and European level. 

Implemented actions for vulnerable groups of women. The Y.W.C.A. certified the training 

services provided and consultancy initially as a Centre for Vocational Training, here in after 

referred to as the Centre for Vocational Training Accompanying Service Centre and eventually 

as a Provider of Providing Supporting Support Services by the ministries responsible.  

Participation in the European Programs has given the opportunity to the experience of the 

Y.W.C.A. in the field of professional counselling is capitalized. Until today, specialized staff 

provides professional advisory services, and psychosocial support for jobseekers as they need 

encouraging and strengthening the daily struggle they pay to integrate them conditions and 

decent conditions on the labor market.  

In addition to the above, Y.W.C.A. is implementing one of its most important programs in 

modern times era, housing program for female students facing financial difficulties. Every 

year, the program hosts female university and college students of the basin. These young 

women come from the region and are unable both themselves and their families to support 

their independent living due to financial difficulties, thus jeopardizing their right to higher 

education. 

Today, Y.W.C.A. Greece coordinates action in 23 organized centers around the country. 
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Needs assessment (What are the needs this practice is responding?) 

The Y.W.C.A. of Greece provides free counselling 

services for women, (Feminacareerlab), an integrated 

advisory career development program, with objective 

of professional empowerment, training and support for 

women, in order to integrate and lead the professional 

arena.  

In this context, the woman can be free of charge with 

the help of a professional adviser: 

● To plan her career.

● To create and improve her CV.

● To prepare for a professional or an educational

interview.

● To be informed about what is happening now in the labor market.

● To learn about the new trends in studies and professions.

● To develop social and industrial skills.

● To undertake entrepreneurship.

Services at feminacareerlab are provided by specialist advisers in a climate of trust and 

security in individual sessions either with group workshops online, either with natural 

presence.  

Also, through the Social Service (Femina Support Lab) addressed to adults women, individual 

counselling, information, interconnection and referral are provided competent bodies and 

many actions involving women in relation to the woman are being carried out health, 

volunteering, education, employment, the environment, legislation and the family.  

The services of Femina Support Lab are provided by telephone, online and physical present 

from scientific staff using modern knowledge and methodology. Her executives building a 

relationship of discretion, security and trust with the woman They work in order to receive 

the empowerment and support needed for personal development.  
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Main goals (What are the main goals of the practice?)

  

 

The vision of Y.W.C.A. Greece is up to 2035, 100 million women and girls transform power 

structures to create justice, gender equality and a world without violence and a war led by a 

viable Y.W.C.A movement that includes all women.  

Through its services, Y.W.C.A . aims at psychosocial support for Women, in the complicated 

time we're in. The woman, even today, is experiencing an economic crisis insecurity, social 

uncertainty, gender inequality and violence. The pandemic showed up, and it has intensified 

these phenomena and the climate crisis is projected to make it worse. In one of those the 

environment is a priority to strengthen a woman, to develop all the roles she wants.  

In addition, the aim of the Y.W.C.A  is to influence policies, regulations and norms, with a view 

to the protection of rights and the development of the leadership potential of women, young 

people and girls. He gives a speech and a step, so that the voice of girls and young women is 

heard in decision-making centers and creates opportunities for them to advocate their rights 

locally, nationally and globally.  

Finally, the aim of the Y.W.C.A. is also to create safe areas where women and girls are 

concerned, they can discuss with security, confidentiality and the main without criticism, 

issues such as sexual and reproductive health and rights, AIDS, violence against women.  

Target Group (Who are the beneficiaries of the practice?)    
The Y.W.C.A. of Greece is addressed to all adult women.  

The services related to the Y.W.C.A. are mainly addressed to women which: 

● They are urged to adapt to a change in their lives.
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● They seek information on social support on an issue that is of concern to them and 
does not know where to talk about it.

●

Individualized information on services provided by the community for a matter of 
their own or loved.

●

Difficult in managing a challenge / abort.

● They experience some difficulty in internal or interpersonal relationships.

Also, services related to the women's advisory career are 

addressed Mostly in women:  

● Female students

● Unemployed who wish to join or re-integrate into

the labor market.

● Employees, who are interested in the lifelong

management of their careers. Women who want

to start their own business.

● Special groups of the population at risk of social

exclusion.

Profile of the participants (age, education) (What is the age and the educationa

l backgroud of the participants in the practice?)   

The Y.W.C.A. is addressed to all adult women, regardless of educational, religious, political, 

racial, and linguistic background. 

Achieved results (What are the expected results of the practice?)  
Y.W.C.A. as an organization has managed to be in 120 countries of the world and unites the 

voices 25 million women, all ages, from 22,725 municipalities. With more than 120 languages 

and dialects and states that women can create a safe world around of them. By 2035, it aims 

to have 100,000,000 members.  

Impact on the participants (In what ways will this practice benefit the participa

nts?) 
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The Y.W.C.A. creates and provides women with opportunities for growth through 

psychosocial support, training, education, and empowerment to participate actively in 

common and to assume leadership positions, both inside and outside the organization.  

Thus, the beneficiaries can acquire educational skills, which can assist them in 

their subsequent vocational training, in combination with assistance from professional 

advisers.  

Furthermore, beneficiaries through counselling and psychosocial support, they 

are strengthened and active in society. 

Relevance (How is this practice relevant to the context?)  

The practices of the Y.W.C.A. are relevant to women's rights as it provides opportunities with 

universal character and the defense of women's rights it's always a priority for that body. 

Challenges  (What are the challenges encountered in applying the good practic

e? How have they been addressed?)   

Situations such as the pandemic, the economic crisis, and the humanitarian crisis are 

challenges for the Y.W.C.A. as well as for other bodies active in corresponding fields. 

Sources List the relevant resources - references for the practice  
https://xen.gr/ 

Good Practice 2: Creation and Availability of employment 

prospects 

Women cooperatives 
The cooperative institution is a global social economic activity and form of social 

entrepreneurship. It combines economic efficiency with social cohesion sensitivity, thus 

constituting an "economic system with social content." The modern form of cooperatives has 

its roots in the mid-19th century when the industrial revolution brought wealth to the owners 

of the means of production and misery to those who supported survival at work.  

A female agricultural cooperative is an example of social entrepreneurship, and a kind of 

business of collective nature. According to the law "Alexander Papanastasiou"  a cooperative 

is "an autonomous association of persons, which shall be set up voluntarily for the purpose of 

https://xen.gr/


36 

dealing with common economic, social and cultural needs and objectives through 

a proprietary and democratically managed enterprise". 

The institution appeared in 1950, following the establishment of the Agricultural 

Implementation Agency and Department of Rural Economic Affairs at the Ministry of 

Agriculture. The goal was to educate rural women in the field of home economics for 

upgrading social status for women in the countryside. 

In Magnesia, the history of women 's cooperatives began in 1993, from Pilio and Zagora, 

where the first female agri-tourism partnership was established by 50 women who wanted to 

make use of their traditions and offer services. 

Today, because of the crisis affecting the European economy, a wide-ranging debate appears 

scale restructuring and strategies with social sensitivity to effectively address the effects of 

the crisis, increase employment and upgrade the well-being of citizens by stimulating 

competitiveness and local development. 

In Greece, there are 141 women cooperatives operating in processing of local products and 

services for providing food and drink, in the production of traditional products, handicraft and 

agri-tourism services. Women, taking advantage of the pure and quality products of the Greek 

land, they revive the wonderful food culture that they inherited and in traditional ways 

produce high nutritional value foods, safe and healthy. They are reviving local cultural 

traditions and promoting the market handicrafts uniquely in colors and aesthetics, adapting 

traditional designs to modern crafts and using simple materials.  

By way of illustration, two examples of female agricultural cooperatives in Greece are 

mentioned below: 

⮚ The Women's Rural Cooperative of Anilion was set up in the winter of 2000 a group 

of women with particular emphasis on quality and pure materials. This way they 

created a traditional sweet, beverage and food lab, of which all products are 

traditional, and all candy keep all the fruity taste of them. The Tour of the Triangle 

Women 's Tourist "The Gaia" produces handcrafted traditional products from Thrace. 

With pure local agricultural products, old recipes, but above all, women of the Evros 

Triangle manufacture hand-made traditional products bearing its quality mark. 

⮚ The Women's Tourist Cooperatives Triangle "Gaia." What they wanted was to make 

the name of "Gaia" synonymous with taste, pleasure and quality. The seat of the 

Cooperative and the traditional lab is in the village of Spilaio. So, 21 women with a lot 

of appetite for work, a business development plan has been set up, with target to 

strengthen the family budget. 

Needs assessment 
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Through 

f

emale 

cooperatives, the 

province 's women are 

strengthened, as well as 

through their work they 

offer the place and 

society and thus acquire 

self-pity, while at the 
same time learning to manage situations and cooperate between 
them. 

Main goals 
The main objectives are to highlight the place and local products, 

professional activities of women and the development of the 

economy of the site by means of tourism and engaging with such 

activities. 

Target Group  
Main target group is women in the province mainly from low socio-economic strata, jobless 

and from all age groups. 

Profile of the participants (age, education) 
The women of cooperatives are adults, without a specific political, religious, or educational 

background. They 're usually residents of the province, who deal or want to take care of the 

land and the raw materials. 

Achieved results  
Women working in local cooperatives succeed in becoming more independent and active, 

creative, and productive. At the same time, they contribute significantly to the emergence of 

their place and culture, as well as the development of the local economy and tourism. 

Impact on the participants  
The province 's women feel more creative and productive, they feel more useful for their place 

and their self-reliance and sense are highlighted as well as their self-effectiveness. As the 

women of cooperatives indicate they find themselves in this exercise. 
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Relevance  
Ιn cooperatives, women operate autonomously and are self-controlled, so they're 

strengthening and evolving. 

Challenges 
There are a few difficulties faced by women who are active in Cooperatives. More detailed, 

the economic crisis, the unclear legislation, the difficulty raising initial capital, bank deficit, 

lack of adequate premises and installations, and in particular the lack of culture of 

cooperation. 

Sources  
https://womenassociations.gr 

https://www.greekgastronomyguide.gr/gynakeioi-synetairismoi-tis-elladas-koinoniki-

allileggya-kai-synergatiki-oikonomia/

https://ayla.culture.gr/en/synergatismos_allileggyi_agrotikos_synetairismos_zagoras_piliou/ 

Good Practice 3: Access in the labour market 

The Social Cooperative Enterprise TAG GREEN aims to equip businesses, professionals, and 

individuals with an ecological awareness.  

Upcycling is the process of creating objects from the reuse of others. It's the most creative 

and direct way of recycling. For that reason, the Social Cooperative Enterprise TAG Green in 

cooperation with the Fabric Republic program creates and markets objects based on this 

process.  

The Fabric Republic program is based on Directive 2008 / 98 / EC of the European Parliament 

and the Council of 19 November 2008 on waste, based on which, for the transition in a 

European Recycling Society with a high level of resource efficiency, it should set goals for the 

reuse and recycling of waste.  

The idea began with the need for the reality of today, where the quality of life for a large 

proportion of the population has been greatly affected by the long-term economic crisis in our 

country. One in three Greeks lives in poverty or social conditions exclusion. At the same time, 

the increase in refugee flows in the last year (increase of 30% in first quarter of 2018) 

dramatically increased the overall population under conditions social exclusion with a great 

lack of basic goods such as the garment.  

The result is that an ever-increasing number of fellow humans asks us to dress decent, without 

that possibility before. Every year in Greece, thousands of tons of clothing and fabrics end up 

https://womenassociations.gr/
https://ayla.culture.gr/en/synergatismos_allileggyi_agrotikos_synetairismos_zagoras_piliou/
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in bags to be made available to solidarity organizations, but also to garbage. Organizations 

rarely have staff and adequate facilities for their proper management, with the result that 

clothes live many times even for years in warehouses, which is kind of concerning in terms of 

hygiene. 

In this context and the solution to the problem, Fabric Republic started operating in 2017 with 

a view to optimizing and resetting the cycle management of clothing and collective 

development of social and ecological awareness of a zero-waste reality.  

Fabric Republic is an innovative and integrated surplus management system clothing, focusing 

on the social needs of today, on sustainability and on sustainable development. This in 

practice means that Fabric Republic collects clothes and instruments from sorting, cleaning,  

disinfecting, and categorizing them agencies to pick up people who really need them. There 

are over 250 collection points throughout Greece, where people can offer clothes that are not 

used by them anymore.   

Then the clothes that are not in good condition are recycled, and they are reused within the 

upswing process, where uniquely created products, such as scrunchies, pencil cases, bags, 

wallets, and others which are then sold 

with the money, return to the Agency, 

with a view to the circular economy its 

economy and sustainability. Therefore, in 

this process of reusing and creating new 

products,  women from vulnerable social 

groups have been employed and are 

employed, such as women with mental 

illness and women victims of gender and 

domestic violence. 

Needs assessment 

Fabric Republic offers jobs to people from vulnerable social groups, such as women with 

mental illness, women victims of gender and domestic violence, etc. Today, they work in the 

organization two women of domestic violence, giving them the chance for both professional 
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and psychological strengthening, as well as in 

women and individual sessions with social 

worker and psychologist. 

Main goals 
The main objective of Fabric Republic is to 

optimize and reschedule the circular management of surplus clothing and its vision is the 

collective social development and the ecological awareness of a zero-waste reality. 

Target Group  
Group - target of the organization, are adult women belonging to vulnerable social groups 

teams. They have worked and work women with mental illness and female victims of inborn 

and domestic violence. 

Profile of the participants (age, education)  
The Fabric Republic program, in the uptown workshop, addresses adult women who belong 

to a vulnerable social group, regardless of educational, religious, political, racial, and linguistic 

background.  

Achieved Results 
Through Fabric Republic each year: 

● 30 tons of net clothing are offered to charitable organizations.

● 15 tons are recycled and reused.

● 40,000 beneficiaries have access to clean clothing.

● 171,344 kilos of lower carbon dioxide emissions into the atmosphere.

At the same time, women are employed by vulnerable social groups, while through actions 

society is sensitized. The ultimate objective is to empower and employ more women from a 

vulnerable social group. 

Impact on the participants  
Through the creative part of the recycling and re-use of clothes, the women benefit both 

professionally and financially while they belong in a safe environment. Through the part of 

their psychosocial support, they may share free ideas, opinions and concerns and they will be 

helped in any obstacles and difficulties they face. 
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Relevance  
Fabric Republic is an organization that enables women from vulnerable social groups to have 

access to work. 

Challenges  
The women of the Agency belong to vulnerable social groups. They 're usually women with 

mental illness or female victims of gender and / or domestic violence. What does that mean? 

That they may need more time to adapt to their work or that they need sometimes more 

support and understanding, especially when they do not speak Greek. This is perhaps a 

challenge that the organization has to deal with through the monitoring from social workers 

and psychologists. 

Sources  
http://www.fabricrepublic.gr/ 

3.2 Organization: Can You 

Country: Bulgaria 

Good Practice 1:  Female rights 

The only donor in Bulgaria supporting activists, community 
organizations, and CSOs fighting to empower women and 
girls and achieve gender equality in all aspects of life is the 
Bulgarian Fund for Women. By integrating girls and women 
into our network and making them active participants and 
agents of social change, they assist and strengthen local 
NGOs working on gender problems. 
It has been operating for ten years and collaborates with 
several sponsors and donors.  

Their most notable efforts include some of the following: 
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-Creating historical records of women activists who participated in the historical Bulgarian 

women's movement; producing four documentaries on accomplished women in the fields of 

business, politics, and society; collaborating with local governments to advance women's 

movements;  

https://bgfundforwomen.org/en/sh_testimonials/womens-movement-in-antonovo/ 

- Digital exhibition “Women, women’s organizations and places of collective memory” - to 
increase society's understanding of the historical role of women and the value of women's 
groups' active involvement in the process of empowering Bulgarian women. 

https://bgfundforwomen.org/en/sh_testimonials/women-in-bulgarian-history/ 

- A initiative by the "Young, Active, Creative" group, funded by the BFW, included training on 
improving awareness of human rights, gender equality, and zero tolerance for domestic abuse 
for women in rural towns. In order to further the project's goals of educating more women 
about their rights and raising awareness and intolerance for domestic abuse, mutual help 
organizations will be formed in each of the three counties. 
https://bgfundforwomen.org/en/sh_testimonials/youngsters-fight-domestic-violence-

knowledge/  

Νeeds assessment 

All of BFW’s activities aim to address and raise awareness around topics such as: 
-Aggression towards women 

-Women's economic independence 
-Achieve equitable 
chances for 

underprivileged 
populations of 
women 

-Encouraging 
women to take an 

active role in national politics and society and to hold executive 
posts 

Examples of activities, programs and indicatives: 

- https://bgfundforwomen.org/en/2022/09/15/open-call-for-projects-eliminating-violence-
against-girls-and-women/ 

- https://bgfundforwomen.org/en/2022/07/07/fund-for-artistic-projects-by-women-open-
call-state-of-emergency/ 

https://bgfundforwomen.org/en/sh_testimonials/womens-movement-in-antonovo/
https://bgfundforwomen.org/en/sh_testimonials/women-in-bulgarian-history/
https://bgfundforwomen.org/en/sh_testimonials/youngsters-fight-domestic-violence-knowledge/
https://bgfundforwomen.org/en/sh_testimonials/youngsters-fight-domestic-violence-knowledge/
https://bgfundforwomen.org/en/2022/09/15/open-call-for-projects-eliminating-violence-against-girls-and-women/
https://bgfundforwomen.org/en/2022/09/15/open-call-for-projects-eliminating-violence-against-girls-and-women/
https://bgfundforwomen.org/en/2022/07/07/fund-for-artistic-projects-by-women-open-call-state-of-emergency/
https://bgfundforwomen.org/en/2022/07/07/fund-for-artistic-projects-by-women-open-call-state-of-emergency/
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- https://bgfundforwomen.org/en/2021/10/05/open-call-for-core-funding-for-womens-
rights-organisations/  

Main goals 

- aid in the efforts of Bulgarian groups dedicated to advancing women's rights and promoting 
gender equality in society. 
- support unconventional and forward-thinking women's projects 
- encourage collaboration between national and local NGOs working on gender equality 
- increase the ability of Bulgarian NGOs to work on issues related to women's and girls' 

participation and empowerment, as well as their capacity to do so; 

Target group 

Women and girls in Bulgaria  
Profile of the participants (age, education)  
There is no stated age limit to their activities 

Achieved results 

-the advancement of gender equality 
-spread awareness of the significance of women's groups' active involvement in the process 
of empowering Bulgarian women 
-make more women aware of their rights, increase their awareness of domestic violence, and 
increase their tolerance for it; 

Impact on the participants 

Women and girls benefit by being involved in various NGO initiatives that aim to empower 

them, to support them in voicing inequalities they face in their daily lives and giving them the 

tools to overcome them and do things that will initiate a more stable social change. Besides 

empowerment and capacity building, a lot of these activities focus on raising awareness on 

domestic violence and work towards building adequate changes in the Judiciary that provide 

protection as well as education and prevention.  

Relevance 

It’s all about female rights. 

https://bgfundforwomen.org/en/2021/10/05/open-call-for-core-funding-for-womens-rights-organisations/
https://bgfundforwomen.org/en/2021/10/05/open-call-for-core-funding-for-womens-rights-organisations/
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Challenges 

The topics of women empowerment and domestic violence are still quite „alien” to the 

average Bulgarian, despite seeing a change for the better in younger generations. 

Furthermore, state support in the form of effective strategy and proper actions on such topics 

is quite honestly missing. 

Sources 
https://bgfundforwomen.org/en/who-we-are/ 

Good Practice 2: Creation and Availability of employment 

prospects 

A very good example of this type of practice is 

the "Succeeding in Bulgaria" leadership 

academy of the Council of Women in Business 

in Bulgaria. This council is an association 

carrying out activities for the public benefit, 

whose main goals are to confirm and 

popularize good practices and programs to 

promote the professional development of women in small and medium-sized businesses and 

their growth in managerial positions, support of young professionals to realize their potential 

them in Bulgaria and development of projects with the aim of strengthening the business and 

developing talents in various business spheres. The Academy is being realized, fulfilling one of 

the main priorities of SZHBB - to promote the professional development of women in business 

in Bulgaria. 
The Leadership Academy "We Succeed in Bulgaria" is a one-year training program for women 

in six modules, which are held throughout the year in the form of one-day seminars. Some of 

https://bgfundforwomen.org/en/who-we-are/
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these modules are: "Emotional Intelligence", "The TI Business Model", "Impactful 

Presentations in an Online Environment", "Advocacy and Influence Skills", "Giving and 

Receiving Feedback".  
The trainings are completely free, thanks to the member companies of the Council, and give 

the participants the opportunity to engage in new challenges, develop their leadership 

potential, get to know their strengths and weaknesses and receive valuable practical guidance 

for their development.  

https://fb.watch/gwM7gmHyix/ 

Needs assessment 

The leadership academy "We Succeed in Bulgaria" appeared as a result of the desire of its 

organizers to respond to some of the most important problems in Bulgarian society, social 

environment and economy. Bulgarian women need to increase their career and business 

competence by improving their communication, leadership and organizational skills. They 

need to receive a significant amount of information that affects their ability to effectively 

participate in the public life of the country. Apart from that, women in Bulgaria need 

additional development of their personal personalities, so that they can be included even 

better in the individual roles of their social life. Of course, this also leads to their significant 

upgrading as people. These needs are successfully addressed by the leadership academy, 

which thus generally works on the 

public need for more economically 

active women in managerial 

positions, civically active women, 

women with successful personal 

lives and actively involved in all 

social processes, women political leaders. 

https://fb.watch/gwN6pxtqlQ/ 

Main goals 

The main goals of this practice are: 

● increasing the level of awareness of women regarding good business

practices, opportunities for business development and the level of 

career growth 

https://fb.watch/gwM7gmHyix/
https://fb.watch/gwN6pxtqlQ/
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● upgrading the public leadership potential of Bulgarian women and awareness of 
their strengths and weaknesses when starting and managing economic processes

● supporting women's active involvement in civic activities based on their 
improved development as capable leaders and activists

● increasing the personal awareness of women as subjects of change in society,

which will cause a higher level of recognition, social justice, equal rights and

success

Target Group 

The "We Succeed in Bulgaria" Leadership Academy program is aimed at women in business - 

mid-level managers, as well as owners of small and medium-sized businesses who wish to 

upgrade their skills and develop their entrepreneurial spirit.  

Profile of the participants  
The "We Succeed in Bulgaria" leadership academy is mainly attended by women between the 

ages of 25 and 40 who have completed their higher education and are already successfully 

developing their own business or are mid-level managers. It is also possible to include women 

who are at the end of their higher education.  
https://womeninbusiness.bg/en/members/  

Achieved results 

The expected results of the Academy each year are: 

● improving the general development of all

participants in professional and social terms

● upgrading the business environment in various

fields by including more opportunities for women in

it

●  ensuring the ability of women of different profiles to stand up for their opinions and

values in a competitive environment and achieve success 
● increasing the overall awareness and potential of Bulgarian women in dealing with

everyday social situations 

● the development of women leaders who are capable of leading other people in their

areas of influence

Impact on the participants 

https://womeninbusiness.bg/en/members/
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The Academy provides significant benefits to its 

participants, as well as indirectly to the environment in 

which they are located. All women receive invaluable 

leadership experience through which they learn to be 

leading individuals in their fields of development and 

spheres of activity. An additional business-oriented consciousness is developed, which 

contributes to the handling of more complex management problems and ensures a correct 

approach in solving complex management situations. 

Relevance 
Bulgaria and the Bulgarian society have a strong need for 

exactly this type of Academy for business women, which will 

help to deal with not a small part of the available problems in 

the economic plan for women. On the one hand, the Academy 

supports the process of professional realization of women by 

giving them the necessary tools. This favors the much-needed 

increase in the level of female participation in the highest 

business levels and indirectly predisposes to a further 

decrease in female unemployment. The transition from family employment to corporate 

growth for women is foreseen, moving in the direction of gender equality in business.  

https://fb.watch/gwNulnwnFo/ 

Challenges 
The organization and long-term maintenance of the Academy 

represents a long and difficult path, along which a number of 

challenges are encountered. Especially during the first years of 

implementation, this Academy faced the following problems: 

● low recognition by the interested social groups

● insufficient funding and underfunding of individual areas of

activity 

● technical difficulties in the physical organization of individual

thematic seminars 

● low number of women to apply for participation

● insufficiently willing counterparties to assist and contribute their realization capacity

● unfulfilled Good Practice 2: Creation and Availability of employment prospects

https://fb.watch/gwNulnwnFo/
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Practice short description 

A very good example of this type of practice is the "Succeeding in Bulgaria" leadership 

academy of the Council of Women in Business in Bulgaria. This council is an association 

carrying out activities for the public benefit, whose main goals are to confirm and popularize 

good practices and programs to promote the professional development of women in small 

and medium-sized businesses and their growth in managerial positions, support of young 

professionals to realize their potential them in Bulgaria and development of projects with the 

aim of strengthening the business and developing talents in various business spheres. The 

Academy is being realized, fulfilling one of the main priorities of SZHBB - to promote the 

professional development of women in business in Bulgaria. 

The Leadership Academy "We Succeed in Bulgaria" is a one-year training program for women 

in six modules, which are held throughout the year in the form of one-day seminars. Some of 

these modules are: "Emotional Intelligence", "The TI Business Model", "Impactful 

Presentations in an Online Environment", "Advocacy and Influence Skills", "Giving and 

Receiving Feedback".  

The trainings are completely free, thanks to the member companies of the Council, and give 

the participants the opportunity to engage in new challenges, develop their leadership 

potential, get to know their strengths and weaknesses and receive valuable practical guidance 

for their development.  

https://fb.watch/gwM7gmHyix/ 

Sources 
https://womeninbusiness.bg/project/%D0%BB%D0%B8%D0%B4%D0%B5%D1%80%D1%81%

D0%BA%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4%D0%B5%D0%BC%D0%B8%D1%8F-

20202021/ - Leadership Academy 2020-2021 
https://m.economy.bg/management/view/47533/Syvetyt-na-zhenite-v-biznesa-startira-

kandidatstvaneto-za-Liderskata-akademiya -  Leadership Academy 2020-2021 , sign up to 

participate 

Good Practice 3: Access in the labour market 

https://fb.watch/gwM7gmHyix/
https://womeninbusiness.bg/project/%D0%BB%D0%B8%D0%B4%D0%B5%D1%80%D1%81%D0%BA%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4%D0%B5%D0%BC%D0%B8%D1%8F-20202021/
https://womeninbusiness.bg/project/%D0%BB%D0%B8%D0%B4%D0%B5%D1%80%D1%81%D0%BA%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4%D0%B5%D0%BC%D0%B8%D1%8F-20202021/
https://womeninbusiness.bg/project/%D0%BB%D0%B8%D0%B4%D0%B5%D1%80%D1%81%D0%BA%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4%D0%B5%D0%BC%D0%B8%D1%8F-20202021/
https://m.economy.bg/management/view/47533/Syvetyt-na-zhenite-v-biznesa-startira-kandidatstvaneto-za-Liderskata-akademiya%20-
https://m.economy.bg/management/view/47533/Syvetyt-na-zhenite-v-biznesa-startira-kandidatstvaneto-za-Liderskata-akademiya%20-
https://m.economy.bg/management/view/47533/Syvetyt-na-zhenite-v-biznesa-startira-kandidatstvaneto-za-Liderskata-akademiya%20-
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The Women's Forum Association has 115 members 
who hold high management positions or successfully 
develop their own businesses. 
Their goal is to share the accumulated experience, 
exchange ideas and work towards the development 
of society and the position of women in it. 

 The 

mentor’s academy, established in 2009, is the 
good practice where a successful woman 
mentors a young woman who wants to develop 
in its sector. They know that the path they have 
traveled is not easy and they want to help the 
young hopes of Bulgaria with ambitions and 
aspirations, to achieve success and a high professional level. 
Everyone is dedicating their time towards the traditional mentoring program. Its aim is to 
stimulate the potential of the female community of professionals, to build connections and 
contacts in business environments, useful for expanding horizons and cultivating self-esteem 
and confidence. 

Needs assessment 

The best opportunity out there for women to get this 
kind of information and knowledge at this moment, 
is exactly the mentors academy. This way they can 
get their time fulfilled with valuable and interesting 
one on one sessions with the mentor. The fact that 
they can create relationships with the mentors only 
with this kind of program which at this time takes 
place at the Ladies Forum. The Mentoring Program of 
the Women's Forum is part of the international 
"Odyssey" program introduced in Bulgaria by the 
forum to develop the transfer of knowledge and experience between strong, motivated and 
purposeful women in business who share the energy to change society. The program itself is 
free for everyone which is a big bonus for the girls who want to actively participate. 

Main goals 
To create conditions for professional realization and comprehensive improvement of women 
engaged in business. To work for the affirmation of women, as a factor in the construction of 
civil society, being a guarantor of democracy. To develop and protect the interests of its 
members in accordance with the laws and its statutes. To ensure cooperation with other non-
governmental and governmental bodies and organizations to support the performances of its 
members. To organize discussions, forums, round tables and events in support of the goals of 
the Association, including international events. Its aim is to stimulate the potential of the 
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female community of professionals, to build connections and 
contacts in business environments, useful for expanding 

horizons and cultivating self-esteem and confidence. 

Mentors in the program are some of the most prominent 
ladies in Bulgarian business. And they are ready to share with 

those who take their path. 
The Women's Forum mentoring program lasts 12 months, and 
the mentoring relationship is two-way and dialogic, woven 
from understanding, insight and overcoming challenges. 
Personal meetings are once a month - you will be able to arrange with your mentor a day and 
time convenient for both of you, and during the rest of the time you will maintain virtual  

connection. The dynamic between mentor and mentee depends on each pair.

Target group 

Recent graduates or career starters or entrepreneurs - Girls and women who seek in becoming 
successful and high-ranked in the society. 

Profile of the participants (age, education) 

Women's Forum" can be members of able-bodied individuals who wish to participate in the 
activities of the association, accepting and observing its provisions 

Achieved results 

* Creation of conditions for business, cultural and social contacts between the members of
the club, as well as between them and other individuals and legal entities. 
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*
Organization of meetings, regular events, discussions and seminars.

* Interactions with local and state government
bodies, establishment of relationship with related 
and foreign organizations and bodies of 
international organizations. 

● Assistance in establishing opportunities for
women's participation in economic and cultural life 
in the form of various events /concerts, 
performances, exhibitions, business meetings, 

etc./. 

* Organization of activities permitted by law for the realization of income in order to
implement the goals, tasks and activities of the association. 

● Development and promotion of own initiatives related to your ideas and goals,
participation in charitable initiatives. Engagement of the personal and professional
potential of members for the benefit of society.

Thanks to that the positive outcomes of the program are easily seen with a large number of 
the people who attended the sessions with the mentors. They actively use the newly gained 
knowledge fulfilling towards their desired career destination or namely becoming 
professionals.  

Impact on the participants 

The Mentors Academy gives opportunity to women 
who want to become more successful and high-
ranked. While meeting the mentors they will gain 
many beneficial qualifications in the area of 
development. The one on one sessions are really 
beneficial for the participants and the information 
could be received more efficient. 

Relevance 

One of the main topics of the project itself is based on women’s rights and their successful 
inclusion which is the key are in the Ladies Forum Association. 
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Challenges 

There are possibilities that a miscommunication between the mentor and the participant 
could occur, which can lead to problems receiving the valuable information. 

Sources 

https://ladiesforum.info 

4. Case Studies

The Case Studies represent educational material where real experiences 

will be presented. The result will be an effective tool that will give the 

opportunity to women to share their experiences and influence other 

women and the whole community. Each country presented  2 Cases 

studies. 

https://ladiesforum.info/
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4.1 Organization: EVENTures 

Country: Greece 

Case Study 1 
Title Female Rights 

General Review of the case 
study 

42 years old, graphists studies, worked in galleries as secretary, at a 
book publishing house and as a guard in a museum in Athens and in 
another city nearby.  
Current work: Fabric Republic for almost one year in the department of 
upcycling 

What were the gender 
inequalities in your life as a 
child? 

As a child, I didn’t face any inequalities. 

Can you describe 3 
moments of your life that 
you faced sexist behavior 
or gender-based social 
exclusion? 

1.The most common sexist behavior and gender-based social exclusion
that I had faced in my life is that in job interviews, they always asked me 
if  I was married or if I had children. 
2.Also, there were inappropriate comments about my  body, when I
walked in the street, especially when I was younger. 
3.In my marriage there were also economic exploitation as I worked at
my husband’s family business and gender-based violence. 
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What are the challenges 
that you face(d) as a 
woman in your workplace 
related to gender 
discrimination? 

I faced gender-based violence when I worked at my husband’s family 
business. In my other workplaces everything went fine, I didn’t face 
challenges related to gender discrimination.  

Can you think of 3 
protective factors in your 
life that helped you 
overcome these gender 
barriers? 

I had support from my family and one friend. 

What are the 3 changes 
you would wish for the 
future related to gender 
discrimination? 

First, I hope equal payment applies for all without any gender 
discrimination.  
Also, I wish for a social change, for a future without patriarchy and 
stereotypes like that women must do household activities and men 
should work and bring money for the family.  
Furthermore, I would like a better behaviour towards women, without 
comments about their appearance and weight.  

Case Study 2 

Title Creation and Availability of employment prospect 

General Review of the case 
study 

36 years old, Marketing & Communication Studies in Africa but semi-finished. 
Worked as cleaner for 3 years in a company. 
Current work: Fabric Republic for almost one year in the department of 
upcycling.   

What were the gender 
inequalities in your life as a 
child? 

As a child, I didn’t face any inequalities. 
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Can you describe 3 moments 
of your life that you faced 
sexist behavior or gender-
based social exclusion? 

At the company where I worked as a cleaner, I didn’t have any opportunities for 
a better job. More specifically when I heard about a new available job as a 
waitress at the  company where I worked as a cleaner and asked if I could work 
there, my employer didn’t pay any attention and dejected me. He believed that 
due to my job as a cleaner, I wasn’t capable of a more demanding territory. 
Another sexist behavior I faced at my job was that my supervisor exploited me 
sexually. 
Also, when I tried to make an income by selling handcrafted material, I just 
received inappropriate, sexist comments and no one paid attention to me 
because of my gender.  
All of the things above happened when I used to live in Africa. 
Here in Greece, when a man offered me a job as a career of his mother, he tried 
to exploit me sexually. According to my opinion, this is not only a sexist behavior 
but also a racist one, due to my African origin.  

What are the challenges that 
you face(d) as a woman in 
your workplace related to 
gender discrimination? 

As I mentioned above, at any job I tried to do, I faced gender discrimination 
because I was not treated as a human being with human rights, but as a woman 
who was just a being to exploit. 

Can you think of 3 protective 
factors in your life that 
helped you overcome these 
gender barriers? 

The only one who helped me overcome these gender barriers and move on with 
my life was myself.  

What are the 3 changes you 
would wish for the future 
related to gender 
discrimination? 

I wish for a future with equal opportunities regardless of one’s gender in all 

fields. Additionally, I would like more education and information about gender 

equality and I hope that in the future I will be able to express myself more 

without fearing of other prejudice.  

4.2 Organization: Can You 

Country: Bulgaria 

Case Study 1 
Title Female Rights 

General Review of the case 
study 

Please, state here general information about yourself: 30, Master of Informmatics, 
Bachelour of Computer Science, 3 years in IT sector, 5 years serving as State officer 

What were the gender 
inequalities in your life as a 
child? 

I don’t clearly remember but I think boys were taught to be better at math, science, 
etc, and girls - at literature, languages, arts, etc. 
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Can you describe 3 
moments of your life that 
you faced sexist behavior 
or gender-based social 
exclusion? 

1) When I was working in the IT sector - first I started as a test engineer. People
treated me well as a women tester because “we have an eye for detail”. After that 
I was promoted to Project manager and was in charge of working with the same 
people I tested apps for. Their attitude changed because they cannot handle a 
woman to lead their project. 
2) When working as a state officer - I work in a field that is often covered by men.
It is interesting that men on my level treat me well, but those under my level are 
highly concerned about my expertise. 

What are the challenges 
that you face(d) as a 
woman in your workplace 
related to gender 
discrimination? 

I am specializing in IT project management and there are always doubts that 
women are capable of leading IT projects that are often written by men. The truth 
is we are, because we are organized, manage our time well and we can 
communicate with people better. 

Can you think of 3 
protective factor in your 
life that helped you 
overcome these gender 
barriers? 

1) As a woman you can always share your concerns about your colleague's behavior
with your lead. 
2) Having a positive male model in your close surroundings that give you hope for
their species 
3) The best protection was proving I was capable when I was facing doubts from
my male colleagues because I was a woman. 

What are the 3 changes 
you would wish for the 
future related to gender 
discrimination? 

1) As women are required to manage “men’s jobs” equally, so men are required to
manage “women's things” like communications, research, organizing and time 
management. 
2) No women or men's fields of work.
3) If form a woman is required to do her job equally to men, but at the same time
be a mother, wife, cooker, cleaner etc, to have extra free time, 3-4 days of working 
week or half-day office but having the same salary. 

Case Study 2 
Title Creation and Availability of employment prospect 

General Review of the case 
study 

29 years old, Bachelor of International relations, 4 years of experience in 
International transport logistic 

What were the gender 
inequalities in your life as a 
child? 

I can't remember something concerning but my grandmother used to said that 
during the summer afternoons girls should stay at home and read books in 
constant the guys could do everything they wanted: 
 For example, riding a bike, going for a walk and spending time outdoors all day. 

Can you describe 3 moments 
of your life that you faced 
sexist behavior or gender-
based social exclusion? 

1) Years ago my boyfriend and I joined a dance class. At the beginning everyone,
the choreographer and others were very friendly to both of us. But then because 
of the lack of men dancers they asked only for him, planned only his performance 
and included him in future concerts. 
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2) I used to work in the USA- for the summer 2014. At the restaurant there were
students all over the world-boys and girls. But the owner was choosing -only 
ladies for server positions. 
It sounds great of course as an opportunity, but the catch was that if you want to 
be a server, get better tables, more hours or a gold watch for example you need 
to go out for dinner with the boss or manager… For that reason I spent the 
summer as a busser and helping in the kitchen. 
3)After becoming  fathers some of my colleagues insisted that the home office
should be forbidden. So that way they had an excuse to spend more time far from 
home. 

What are the challenges that 
you face(d) as a woman in 
your workplace related to 
gender discrimination? 

Some colleagues with the same experience, qualifications and positions get 
different wages only because of their gender. Of course men get a bigger salary. 
There isn't any logical explanation of it, except the fact that some of the examples 
are couples and probably the boss wants to keep boys' self-esteem. 

Can you think of 3 protective 
factor in your life that helped 
you overcome these gender 
barriers? 

1)Always keep trying to be the best at your work, that way you have better
chances not to face such gender barriers and will be more valued based on your 
own qualities. 
2)Sharing. It is really important to share such an experience. It is not easy to talk
аbout it. Some of your colleagues, friends or even managers can be the people 
who change some of the bad practices. 
3)I realized that sometimes gender-based social exclusion is а result of personal
issues. And if it is not a part of the whole system it is really easier to point the 
causer and understand the roots of the problem. And then face it.  

What are the 3 changes you 
would wish for the future 
related to gender 
discrimination? 

1)Some extra day-offs or home office days for women. Yes, for that period. You
cannot be focused, organized, creative as usual, if you are in pain. 
2)More days for fatherhood. I think having the time to spend more time with 
your wife at that period definitely can be stressful but having the chance to see 
the real part of motherhood can make men more supportive and understanding. 

5. Summary

The GenQ Handbook is an educational tool, summarizing the historical background and the 

national legislation regarding human rights and gender-based discrimination in Greece and 

Bulgaria. The presentation of Good Practices and Case Studies of both countries contributes 

to the holistic analysis of gender-based issues and the promotion of awareness in terms of 

realizing the importance of equal rights and how to actively support them.   
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The GenQ Handbook was implemented in the framework of the Erasmus Project “GenQ: 

Raising awareness on gender equality issues for adult audiences. More information about 

the project in the official Facebook page: 

https://www.facebook.com/profile.php?id=100084308736065 

The project was created in order to enhance a sense of inclusion, acceptance and non-

judgement and improve access to high-quality learning contents and is a partnership 

between:  

EVENTures KOIN.S.EP. in Greece: EVENTURES, as a social cooperative, works with vulnerable 

groups in the society, including women victims of violence and survivors of assaults, to 

whom the organization offers a safe place of work. 

https://www.facebook.com/eventuressocialentrepreneurship 

www.eventures.gr 

Can You Association in Bulgaria: The association uses the non-formal education as a powerful 

tool for social change. It combines different techniques and methods to support individuals to 

go out of their comfort zone and to become more self-aware and confident. The organisation 

supports individuals, including many women, to find their career path and have developed 

career guidance program with coaching techniques 

https://www.facebook.com/profile.php?id=100084308736065
https://www.facebook.com/eventuressocialentrepreneurship
http://www.eventures.gr/
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https://www.facebook.com/CanYouAssociation 

https://canyou.info/ 

https://www.facebook.com/CanYouAssociation
https://canyou.info/
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